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Reform to the Federal Labor Law (“'Ley Silla”)

On December 19, 2024, a reform to the Federal Labor
Law (“FLL") was published in the Official Gazette of
the Federation ("DOF") that aims to force employers
to provide chairs with a backrest to workers and
agree on mandatory rest periods during the workday.

Various provisions of the FLL were modified to
establish the obligation for employers to provide a
sufficient number of seats or chairs with a backrest
available to all workers in the service, commerce
and similar work centers sectors, for the execution
of their functions or for periodic rest during the
workday. Likewise, in the case of periodic rest,
the employer must provide seats or chairs with a
backrest, and they must be located in specific areas
designated for this purpose in the same facilities
of the workplace. These provisions must be applied
in industrial establishments when the nature of the
work allows it.

Another purpose of the reform is to prohibit employers
and their representatives from forcing their workers
to remain standing for the entire workday.

Additionally, provisions related to the use of seats or
chairs with backrests must be included in the Internal
Work Regulations ("IWR"), as instruments that regulate
relations within the workplace. According to the FLL,
employers are required to deposit and register the
IWR with the Federal Center for Conciliation and
Labor Registration once it has been modified.

The transitional articles of the reform establish that
the provisions will enter into force 180 calendar
days after the day of their publication in the DOF,
that is, June 18, 2025.

On the other hand, it is established that the Ministry
of Labor must issue the corresponding regulations
on work risk factors within a period of no more than
30 calendar days after the entry into force of the
reform, that is, no later than January 19, 2025.

Likewise, it is established that employers will have
a period of 180 days from the entry into force of
the reform to adapt their internal regulations to
comply with the provisions of the FLL.

According to the new provisions, the employer is
obliged to provide a sufficient number of seats or
chairs with backrests in the service, commerce
and similar work centers sectors. It is therefore
recommended that employers in Mexico conduct
a cost and feasibility analysis to provide seats or
chairs with backrests in their workplaces for which
they are responsible.

In addition, industrial workplaces are not expressly
exempt from the application of the reform, but only
when the nature of their activities requires it, which
will require a case-by-case analysis to determine those
in which the obligations described above must be
met. Of course, in industrial workplaces, the impact
that this reform could have on existing collective
labor relations must be analyzed.

The team of professionals from Séanchez Devanny’s
Labor, Social Security and Immigration Practice
Group has the knowledge and experience to assist
in compliance with the obligations established in the
FLL, as well as generate supporting documentation.



This bulletin was jointly prepared by Alfredo Kupfer-
Dominguez (akupfer@sanchezdevanny.com), Fermin
Lecumberri-Cano (flecumberri@sanchezdevanny.com),
Sebastian Rosales-Ortega (srosales@sanchezdevanny.
com), and Hugo Adolfo Gutiérrez-Flores (hgutierrez@
sanchezdevanny.com).

Sanchez Devanny is a leading Mexican law firm that provides full-service legal advice both to Mexican and
international clients.

We build enduring client relationships because we make every effort to understand our clients’ businesses and
expectations, to serve as an ally, and to provide complete, accessible and personalized advice.

Labor, Social Security and Immigration Practice Group

This practice advises clients on compliance with labor and social security laws, and in the design and implementation
of labor structures to avoid risk. We assist in processing immigration documentation for top-level executives and
their families, with employment agreements, terminations, and fringe benefit planning, and represent clients in
employment litigation.
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This publication contains general information only and is just for informative purposes. Sanchez Devanny is not rendering legal advice or services by means of this publication. To obtain legal advice or services
and before making any decision or taking any action that may affect your business you should consult a qualified professional advisor.

Sanchez Devanny provides legal services in the areas of Corporate and M&A; Banking and Finance; International Trade and Customs; Real Estate, Infrastructure and Hospitality; Tax; Labor, Social Security and
Immigration; Corporate Governance and Regulatory Compliance; Energy and Natural Resources; Environmental; Life Sciences; Intellectual Property, Entertainment and Sports Law; Litigation and Alternative Dispute
Resolution; Antitrust; Capital Markets; Private Wealth Management and Estate Planning; Administrative Strategic Litigation and Data Privacy and Information Technology to both public and private clients, especially
in the automotive, retail, pharmaceutical, manufacturing, real estate and energy industries among others.
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